


Lifespan Management
Definition
Lifespan management involves the process embraced by people at a personal or institutional level to ensure that the rate of mortality is reduced making people live for long and live contentedly even when they face various health challenges. Prevention of health challenges such as mental illnesses will lead to a reduction in mortality rates. According to WHO, lifespan management has played an essential role in enhancing the preventive measures concerning the reduction of mortality, genetic diseases, and acts as a motivation to human life (Alegbeleye, 2018). Human life is dependent on the genetic makeup of individuals which can influence the occurrence of different illnesses. Lifespan management involves seeking help to enhance longer life by using supportive measures from the health care professionals, counseling and medications. [image: C:\Users\ADM\Desktop\self-management.jpg]Counseling is significant in enhancing knowledge among people while medications are used to prevent and cure ailments. Every individual would wish to live for a long period on earth. However, the main question remains on how people can acquire the long life that they wish to have. Science dictates that lifespan is dependent on the genetic composition of a species. The management of lifespan is affected by lifestyle and environmental factors. 
Lifestyle and environmental factors are the elements that affect how people live which influences the prevention of occurrence of diseases which affects the lifespan of people. The process of lifespan management starts from conception and birth to the time of death (Alegbeleye, 2018).The factors that affect individuals at conception or birth influences their time of death such as health conditions. The process of managing the lifespan of individuals needs consistent care from a young age to adulthood. Lifespan management involves physical and mental well-being. Physical wellbeing involves psychological processes while mental wellbeing is the psychological process that affects the health status of individuals. The elements that are ingested by people both physically and psychologically affect the way they manage their lifestyles. The lifespan management strategy is enhanced by both individuals and the community at large. [image: C:\Users\ADM\Desktop\Right-Care-Right-Price.jpg]
History
In the past century, the main aim of the health care sector was to enhance life expectancy throughout different age groups. The objective was met through ensuring that the lifespan is elongated and older population age is also long. The social life was aimed at increasing the lifespan of people. However, in the current age, the aim is to ensure that there is a healthy life. The life span of people has been increased by 30 years compared to the past. For example, in the USA, life expectancy in 1900 was 47.3 years while in 2010 it increased to 78.7 years (Crimmins, 2015). The increase in lifespan is associated with a decreased level of diseases and mortality among young people. The decline in death associated with cardiac conditions led to the increased life expectancy among people in the last decade of the 20th century. Over the century the lifespan management has been acknowledged to be successful following the increase in life span. The success of lifespan management has been said to influence people in living their life to old age. Therefore, the history of lifespan management reveals the success of the process and more are expected in the future. Research shows that individuals will gain an additional life expectancy in every 10 years and for 65 years old individuals, the addition of half a year will be increased (Crimmins, 2015). Therefore, there are expectations that life expectancy will increase following the efficiency in the lifespan management strategies. [image: C:\Users\ADM\Desktop\images.jpg]
Culture, Mentality and Philosophy of Aging
The insight of aging affects the behaviour of individuals in the society which affects the expectations directed towards the older people. The perception of aging is represented as a form of common cultural and philosophical representation. They involve a system of customs, values and ideas linked to aging. The perceptions of people towards aging involve the difference of people in functioning. Also, factors such as socioeconomic elements are linked to the different perception of people towards aging. The perception of aging is affected so much by the concept of modernization (Karasawa et al., 2011). The societal position of the older population is changed by the concept of modernization based on the experience of people through breaking the traditional elements of extended families. The young people are said to hold negative views concerning the ageing process. Western culture holds a more negative attitude towards aging. The concept of lifespan management is affected by the culture and perceptions of people. Negative perceptions towards the aging process lead to failure in enhancing the lifespan of the society.

Changes to Services and Industry
For the management of lifespan to be successful, people need to change their perception and have a positive attitude towards the aging population. The aging process should be taken as a positive process and the society should be supported to ensure that the lifespan of each individual is enhanced. More so, the management of lifespan should involve enhancing a healthy lifespan among people (Alegbeleye, 2018). 
[image: C:\Users\ADM\Desktop\images.jpg]The services that are provided to the older population should be strengthened for example regular health care checkups, enhancing diet, and upholding the mental health among them. Also, the younger generation should be involved in the services through counseling and health care services such as counseling to ensure that they lead a positive life. When holistic services are provided to the society, the industry will grow and its effectiveness will be magnified. 
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